
Whistleblowing Policy 

 

 

 

 

PURPOS E 

 

Eversafe Rubber Berhad is committed to ensure that anyone is ab le to raise concerns regard ing any 

illegal conduct o r malpract ice without being  subjected  to  victimization , harassment o r d iscriminatory 

treatment, and to have such concerns properly investigated. 

 

This po licy  sets out the mechanis m and  framework by which  employees, d irectors, shareho lders, 

consultants, vendors, cont racto rs, external agencies or any parties having  relationsh ip with Eversafe 

Rubber Berhad can  confident ly vo ice concerns /  complain ts  in  a responsib le manner without  fear o f 

discriminatory treatment. 

 

SCOPE 

 

The Whistleb lowing  Po licy app lies to  the company  and  all its subsid iary  companies. A ll employees, 

Directo rs, shareho lders, Consu ltants, Vendors, Contracto rs, Outside agencies or any part ies with a 

business relat ionsh ip  with the Company  or its  subsidiaries  are encouraged  to  d isclose any  wrongdoing  

that may adversely impact the Company. 

 

POLICY 

 

a) The Company encourage the employees or other stakeholders to make any  d isclosures openly  and  

honestly and that concerns and complaints raised will be treated fairly and properly. 

 

b) All d isclosures made under th is Po licy  will be dealt  with  in  a confident ial manner. Disclosures  

received  under anonymity  will not  be entertained  to  p revent  invalid  malicious report ing, po ison  letter, 

exploitation and victimizat ion. 

 

c) The Whistleb lowing  is  requ ired  to  ident ify  h imself/herself and  provide  contact  in format ion  in  h is/her 

report. This  will facilitate  the investigator to  obtain  fu rther in format ion, if requ ired  and  communicate 

on results of investigation to the Whistleblower. 

 

 

TYPE OF WRONGDOING 

 

The following is a non-exhaustive list of examples of wrongdoing or improper conduct under the 

Whistleblowing Policy:- 

 

a) Fraud 

b) Bribery 

c) Corruption 

d) Criminal breach of trust 

e) Abuse of Power 

f) Theft or embezzlement 

g) Misuse of Company’s  Property 

h) Non Compliance with Procedure 

i) Any dishonest of fraudulent act 

j) Any act conflict of interest with suppliers, vendors or contractors 
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WHISTLEBLOWING CHANNELS 

 

1) The Whistleblower should report the suspected or known instances of wrongdoing directly to the 

Audit Committee Chairman of the Board. 

 

2) The Whistleblower should disclose the following information  :- 

a) Name of whistleblower 

b) Contact details 

c) Detail of person(s) involved 

d) Nature of allegation, time and venue of the incident took place 

e) Provide evidence, if any together with the report 

 

Whistleblower may choose to make an anonymous reporting but the Committee reserves its right to 

investigate or not to investigate the anonymous disclosure. 

 

3) The reports can be done in writing, submit via post or email to  Whistleblow@eversafe.com.my . 

Report prepared in such a manner mist be properly sealed on an envelope and should be addressed to 

the registered address at : 

 

Audit Committee Chairman / Company Secretary 

Eversafe Rubber  Berhad  

41, Jalan Medan Ipoh 6, 
 

 

 

Tel: +6(05) 548 0888 & Fax: +6(05) 545 9222  

 

4) The Company  Secretary  o f the Company  who receives  the rep ort  will conduct  a p reliminary  

assessment on  the whistleb lower case received . The Company reserves the right to d rop the  

whistleblower case received due to insufficient evidence or other factors. 

 

5) Upon the complet ion o f the whist leb lowing process and procedures, the whistleb lower will be  

accorded the privilege to be notified in the outcome of the disclosure. 

 

6) All investigat ions shall be tab led  to  the Audit Committee o f the Board  during the Audit  Committee  

Meet ing and Audit Committee will subsequently  update members o f the Board  on reports that  requ ire 

their attention and approval. 

 

PROTECTION FROM RETALIATION 

 

This  Whistleb lowing  Po licy  p rov ides an  assurance  to the whistleb lower that  he/she would  be protected 

against any unfair p ract ice  not limited to retaliat ion, threat o r int imidation  of terminat ion/ suspension of 

service, d iscip linary act ion, t ransfer, demot ion, refusal o r p romot ion or any d irect or ind irect use o f 

authority to obstruct the whistleblower from continuing making his/her disclosure. 

Bandar Baru Medan Ipoh,
31400 Ipoh,
Perak, Malaysia.

mailto:Whistleblow@eversafe.com.my


Whistleblowing Policy 

 

 

 

 

 

ACTING IN GOOD FAITH 

 

The Company  expects on ly  genuine  concerns are  reported  under whistleb lowing  procedures. The report 

should be made in good faith, accurate, factual, no element o f malicious intent and not made fo r 

personal gain . If allegat ions are p roven  to  be false o r malicious, the part ies  responsible may  be sub ject 

to appropriate disciplinary action, up to and including legal action, where appropriate. 

 

CONFIDENTIALITY 

 

The identity  o f the Whistleb lower, the fact  that  the Whistleblower has  made a Disclosure and  the 

contents of the Disclosure will be kept confidential. 

 

The Company shall treat all reports o r disclosures confident ially  and  will not  be d isclosed to  anyone 

except those who need  to know for the purpose of investigat ing the matters referred  to in the 

Disclosure or if required by law, court or authority. 

 

REVIEW OF THIS POLICY 

 

The Board  of Directo rs o r Board Audit  Committee can  modify th is Po licy  un ilaterally at any t ime 

without not ice. Modificat ion may  be necessary, among  other reasons, to  maintain  compliance  with  laws 

and regu lat ion and or accommodate organ izat ional changes with in the Company However, the 

modificat ion made shall be effect ive  after the same is circu lated  to employees in  writ ing  or 

electronically . 




